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1. Context
1.1 The Apprenticeships, Skills, Children and Learning Act 2009 established a new independent regulator of qualifications called the Office of Qualifications and Examinations Regulation, known as Ofqual.  Legislative changes were made within schedule 12 of the Act to ensure Wales continues to have the remit to undertake statutory regulation of awarding organisations and their qualifications in Wales. 

1.2 In relation to Agored Cymru, the qualifications and learning division of the Department for Education and Skills, known as DfES, regulates qualifications and units within the Qualifications Credit Framework (QCF) and quality assures units within the Quality Assured Lifelong Learning (QALL) pillar of the Credit Qualifications Framework Wales (CQFW).

1.3 The regulators work with Agored Cymru to make sure that its codes of practice enable all learners to be treated fairly. 
1.4 The profile of the recognition of prior learning (RPL) has been significantly raised in recent years as a means of engaging with those who have returned to learning or who intend to do so. It is recognised and welcomed by the Credit and Qualifications Framework for Wales (CQFW) that awarding organisations are consistent in their positive approach to RPL, particularly with assessment guidelines and QA systems. However, it is suggested that, in some areas, more effort needs to be made, ‘clearer written guidelines could be developed, as there is not enough information on RPL’
. Recognition of prior learning is seen by providers as a ‘key issue’ moving forwards
. 
1.5  Agored Cymru actively works towards avoiding duplication of learning by providing opportunities to transfer and accumulate credits towards a qualification.

1.6 Agored Cymru actively works towards enabling the assessment and validation of learning achievements that have not been previously certificated or accredited. 
The intended audience for this document is:

· Agored Cymru staff;
· organisations applying for centre recognition;

· recognised centres;

· learners;

· assessors;

· internal verifiers;

· external verifiers appointed by Agored Cymru;

· qualifications regulators;

· stakeholders; 

· contractors working on behalf of Agored Cymru.
2. Policy 
2.1 Recognition of Prior Learning is defined by Ofqual as ‘a method of assessment that considers whether a learner can demonstrate that they can meet the assessment requirements for a unit through knowledge, understanding or skills they already possess and do not need to develop through a course of learning ’
. In the context of RPL the role of an awarding organisation (AO) is to enable and validate this process. 
2.2 Learners must produce valid and reliable
 evidence of learning, achieved within an agreed period, to support a claim for RPL. 
2.3 RPL may be claimed against one or more units but not against part of a unit.
2.4 If the learner partially meets the assessment criteria of a unit, evidence which meets the outstanding assessment criteria must be presented. Achievement of the unit will be demonstrated by the presentation of the completed body of evidence together with an authenticity statement relating to the RPL evidence, signed and dated by the learner and also signed by a witness (usually the tutor). 
2.5 In order to achieve a unit using RPL, two options are open to the learner:
· undertaking the same assessments as those followed in the formal course of learning and assessment that leads to the desired unit or qualification. These assessments may be undertaken without attending taught sessions. If the latter is the case, either an authenticity statement, signed and dated by the learner and signed by a witness (usually the tutor) must be obtained or the tutor may observe the learner undertaking the assessment.
· submitting a portfolio of evidence based on previous learning, skills and/or competence cross-referenced to the learning outcomes and assessment criteria of the unit or units for which RPL is being sought, together with an authenticity statement, signed and dated by the learner and signed by a witness (usually the tutor).
2.6 In some circumstances there may be a limit to the proportion of a qualification that can be achieved by either credit transfer 
 or RPL. Within Access to Higher Education Diplomas, not more than 50% (i.e. 30 credits)
 may be achieved by either or both of these processes. Full details of the requirements to limit the proportion are identified in the rules of combination for any qualifications offered by Agored Cymru.
2.7 Learners wishing to pursue RPL must follow the procedure with their centre. All centres which use Agored Cymru to accredit learning must have relevant policies and staff with appropriate expertise in place. The centre may charge a fee to the learner for these services.
2.8 The learner must produce evidence mapped against the learning outcomes and assessment criteria of all units/credits they wish to claim. As RPL learners require considerable encouragement, staff with appropriate expertise from the centre concerned should be available to give advice on the process. The learner wishing to make the claim may also require the support of their employer or other organisation (e.g. if they have worked as an unpaid volunteer) in order to be able to confirm achievement of assessment criteria for which there is no written evidence e.g. practical tasks.
2.9 Internal and external verifiers must confirm the process of RPL and the proposed award of credit.
3. Procedure 
3. 1 Agored Cymru and centres must make learners aware of the purpose and availability of RPL. Prospectuses, web-based marketing and advice and guidance sessions are good opportunities for doing so.  
3. 2 Once learners have decided to submit their learning via the RPL process they need to know:
·  how to claim credit for RPL;
·  how to access sources of professional support and guidance available to individuals and employers, including flexible access to learning resources to enable additional learning to take place;
·  about the administrative processes for RPL applications;
·  about time limits, appeals processes and any fees or subsidies;
·  about the currency of existing credits, qualifications, experience, skills or competence  i.e. whether the evidence relates to current learning; whether centres and/or professional, statutory or regulatory bodies have specific requirements and/or time limits for the currency of evidence, certification or demonstration of learning.
3. 3 Learners must have support from staff with appropriate expertise (tutors, learning coaches, support staff) in order to submit a valid claim. The learner will also need appropriate guidance on collecting evidence and developing an assessment plan. Evidence presented for the award of credit must meet all the assessment criteria of the unit.
3. 4 In order to protect the integrity of units and qualifications, all assessment decisions, including RPL, need to be consistent in interpreting standards.  If evidence presented by the learner is less than convincing, appropriate learning and assessments to cover outstanding evidence must be arranged. Additional learning may be provided through individual tutorials, assignments, class instruction, or through open learning.
3. 5 Agored Cymru is responsible for the award of credit. The procedure is the same as for any other forms of assessment. Any claims for credit achieved through RPL are attributed to the learner’s record of achievement and checked against rules of combination to ensure that the number of RPL credits for a qualifications are not exceeded. Credits/units achieved through RPL as opposed to normal assessment methods will be recorded on the claims for credit towards a full qualification. Certificates and/or credit transcripts are awarded by Agored Cymru with RPL credits being identified as such.
3. 6 After prior learning has been recognised the assessor will give feedback to the learner, outcomes are discussed and support and guidance on subsequent learning options explored, as necessary.
3. 7 If claimants wish to appeal against the decision made about their claims for credit through the RPL process, they need to follow the standard appeals procedure that exists within Agored Cymru.
4. Monitoring 
4. 1 Internal and external verifiers are required to verify assessment where RPL has been applied.
4. 2 Data on the use of RPL must be made available as part of the annual quality review process.
�  Implementation of the Credit and Qualifications Framework for Wales (CQFW) within the Training Provider Network, Welsh Assembly Government, 2010, pp. 17-18.


�    Ibid.


� For specific information on RPL in the health and care sector please refer to Agored Cymru’s Assessment, Verification and RPL in the Health and Care Sectors policy.


� Regulatory arrangements for the Qualifications and Credit Framework, Ofqual_al/08/3726 in Guidance on the recognition of prior learning within the Qualifications and Credit Framework, QCA, 2008, p.6. 


� Refer to http://comment.ofqual.gov.uk/reguating-for-confidence-in-standards/annexe-b/the-five-common-assessment-criteria/  


� Transfer of like-for-like accredited achievement from within or outside the Qualification and Credit Framework (QCF) to count towards another qualification: ‘the process of using a credit or credits awarded in the context of one qualification towards the achievement requirements of another qualification’, Regulatory arrangements for the Qualifications and Credit Framework, 2008.
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